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Bonal to Receive 2004 Parker Medal

Joaquin Bonal de Falgas, Ph.D., has been chosen by the
Parker Medal Selection Committee as the 2004 recipient of
the College's Paul F. Parker Medal for Distinguished Service
to the Profession of Pharmacy. Dr. Bonal retired in 1998 after
serving as Chief Pharmacist at Hospital de la Santa Creu |
Sant Pau in Barcelona, Spain, for 31 years. He now serves
as President of the Foundation of Pharmaceutical Care

in Spain.

Paul Parker was truly a pioneer in pharmacy. Before his
death in 1998, Mr. Parker spent 24 years as director of
pharmacy at the Chandler Medical Center/University of
Kentucky in Lexington. His innovations include devel opment
of decentralized pharmacy services placing pharmacistsin
the hospital’s clinical areas, as well as development of the
nation’s first pharmacist-staffed drug information center. Mr.
Parker’s vision for pharmacy practice was passed along to
more than 150 residents and fellows who went through the
Kentucky program during his tenure. These disciples include
many of today’s leadersin clinical pharmacy who continue to
pass on his wisdom and vision to their trainees. The Paul F.
Parker Medal recognizes an individual who has made
outstanding and sustained contributions to the profession that
improve patient or service outcomes, create innovative
practices, impact populations of patients, further the
professional role of pharmacists, or expand the recognition of
pharmacists as health professionals.

Dr. Bonal is an internationally recognized |eader who has
fostered the development of clinical pharmacy throughout the
world. He was among the first pharmacy leaders outside the
United States to recognize the importance of advancing
pharmacists’ patient care roles and responsibilities. In Spain,
Dr. Bonal established the first hospital-based drug
information center, institutional Drug and Therapeutics
Committee, and pharmacy residency program. He played an
integral role in establishing the European Society of Clinical
Pharmacy and later served as that organization's President.
He is also a Past-President of both the Spanish Society of
Hospital Pharmacy and the Catalan Society of Clinical

Pharmacy. From 1988 until 1990, he took leave from his post
as a Chief Hospital Pharmacist in Barcelonato serveasa
General Director in the Spanish Ministry of Health in
Madrid.

Dr. Bonal has been an active and vocal |eader, pursuing
changes in Spanish pharmacy education that have
incorporated clinical practice into the pharmacy curriculum.
He has also advocated for pharmacist research that advances
patient care. As an innovative hospital pharmacy director, Dr.
Bonal created opportunities and provided support for his
pharmacists to conduct clinical research. Also, he fostered
the development of |aboratory facilities to promote
pharmacokinetic studies within hisinstitution. He has helped
to stimulate the spread of clinical pharmacy across western
Europe and for the past 10 years has served also as a
consultant and advisor to pharmacists in South and Central
America who aspire to change the practice of pharmacy. A
recognized scholar, Dr. Bonal has served as an author or co-
author of more than 200 publications.

The 2004 Paul F. Parker Medal will be presented during
the Awards Ceremony as part of the Opening General
Session at the 2004 Annual Meeting in Dallas, Texas, on
Sunday morning, October 24. Dr. Bonal will be in attendance
to accept the medal and deliver a brief acceptance address.

Register for the 2004
ACCP Annual Meeting

October 24-27
Dallas, Texas

Register by September 17 to take
advantage of the early-bird rate.

For more information, go to:
www.accp.com/04am.pdf

ACCP Report

September 2004


http://www.accp.com/04am.pdf

ACCP Members are the Core of Research
Institute’s Grants Review Process

As announced in the August issue of the ACCP Report, the
ACCP Research Institute recently provided nearly $400,000
in total grants to College members through its 2004
Fellowships and Investigator Development, Career
Development, and Frontiers Research Awards
(http://www.accp.com/report/rpt0804/art02.php). In fact, the
Research Institute has provided more than $3.9 million to
ACCP members in support of their research and research
training since the Institute’s founding in 1984.

But these awards would not be possible without the
volunteer efforts of the many ACCP members who serve on
our various review panels and the Grants and Fellowships
Selection Committee. Many thanks to the following
individuals who served this past year as members of the

Research Institute’s expert grant review panels:

Marilyn Barbour
Donald Brophy
Dianne Brundage
Gilbert Burckart
Patty Fan-Havard
Daniel Healy
James Fischer
Philip Hall
Melanie Joy
Angela Kashuba
S. Casey Laizure
Roger Lander
Timothy McGuire
Brien Neudeck
Robert Parker, 11
R. Chris Rathbun
John Siepler
Daniel Touchette
Lee Vermeulen, Jr.
Julie Wright

And many thanks also to the following individuals who
served this past year as members of the Grants and
Fellowships Selection Committee:

John Bosso
Michael Bottorff
Kathleen Bungay
W. Doug Figg
Stephen Hamilton
Gary Matzke
Mary Beth O’Connell
Marsha Raebel
Charles Seifert
Clinton Stewart
Eva Vasquez

All fellowship and
research award proposals are
evaluated by a four- to six-
person review panel and by
the Institute’s Grants and
Fellowships Selection
Committee, one member of which serves as the primary
reviewer for each Fellowship or Research Award
competition. The evaluation criteria used are described in the
respective fellowship or research award application packets,
available through the ACCP Web site at
http://www.accp.com/ClinNet/research.php.

A conference telephone call is held for each review panel,
during which a consensus review of each proposal and
recommendation regarding funding is developed. During the
selection committee meeting, the primary reviewer
summarizes the panel’s discussions and recommendations,
and a recipient is chosen for each Research Award or
Fellowship. An important feature of the Research Institute’s
grants review process is that a summary evaluation that
integrates the recommendations of all reviewers is provided
to all applicants to assist them in preparing future grant
proposals. In addition to complementing the proposal’s
strengths, it provides guidance to enhance future grant
applications.

A call for proposals for the 2005 Fellowships and Research
Awards will be issued this fall. Watch your e-mailbox and
future issues of the ACCP Report for additional information
and application deadlines. Plan also to attend an informal
session about the Research Institute’s grant review process,
including a discussion of common mistakes made by
applicants, to be conducted by Research Institute Director
Robert Elenbaas during the ACCP Annual Meeting, Tuesday,
October 26, 12:15 - 1:15 p.m.

QacC

ESEARCH
NSTITUTE

President’s Column
John A. Bosso, Pharm.D., FCCP, BCPS

Reflections

As my presidential year winds down, I
find myself reflecting on the year that
was and what the organization has
accomplished. I’ve also given a fair
amount of thought to how I now
perceive ACCP and what insights I’ve gained that one
perhaps can only gain from the perspective of serving as
president.

After serving for almost five years on the Board of
Regents, as president-elect, and now as president, the concept
of a “member-driven” organization has taken on deepened
significance for me. This principle, if taken seriously and
lived by, has profound implications for the elected leadership
and staff. The major inference of “member-driven” is that

(continued on page 3)
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(continued from page 2)

members call the shots; they determine the organization’'s
policies and agenda. Thisis accomplished by the members
through their elected leaders. For the elected leaders to
adequately serve the membersin this model, they need to 1)
be cognizant of the wishes and opinions of the members, and
2) be well-versed in the background or context in which an
issue must be decided, or adirection or policy that must be
established. Thisis a pretty big job for a group of people
who already have “day jobs,” which are, at best, only
tangentially related to that responsibility. | know you're
thinking that most elected officers are in academics and are
in the business of teaching the latest and greatest things and
therefore certainly know what’s going on in our profession . .
. au contraire, més amis (sorry, I'm still basking in the
afterglow of April’s International Congressin Paris). Like
most people, academics tend to concentrate on their little
corner of the world and may have limited knowledge and
views on alot of the issues of which ACCP must be aware
and to which ACCP must be prepared to respond. How do
they acquire the knowledge to act in ways that best serve the
membership? Here's where the staff comesin. In a member-
driven organization like ours, one of the major contributions
of the staff is to provide the elected |eadership with the
background knowledge they need to make informed
decisions. You've undoubtedly noticed our regular member
surveys and meetings with committee and PRN chairs. What
you are not privy to are the numerous “trip reports,” and
news of staff interactions with other professional
organization staff members, provided by our dedicated staff.
All of this works quite well at ACCP. But being open to and
absorbing new information in an ongoing way is a major
obligation and therefore preoccupation of the leadership. In
my years on the Board, it has been abundantly apparent that
both staff and elected leaders understand this philosophy and
operating style. So, what's the big deal? Consider the
alternative: a staff-driven organization in which the staff (i.e.,
the Executive Director and other support staff) set policy and
agenda, and then inform the elected “leadership” and
members of what’'s been done and why. | like our model
better, but it takes constant attention to, revisitation of, and
rededication to this philosophy to make it work. Thisisa
major commitment for both leaders and staff, but it's what
makes ACCP your organization.

Our organizational theme for this year has been
“advocacy.” It has been quite a growth year for ACCPin
that regard. While we defined advocacy in a broad sense,
much of our attention has been directed toward the political
end of the spectrum. Together with other professional
organizations, we tested our motivation and knowledge in
successfully influencing the Centers for Medicare and
Medicaid Services (CMS) to at least partially restore
Medicare funding for pharmacy residencies. On other fronts,
we explored the political intricacies of when and how to
interact with the political/legidlative process. Dealing with

the legidlation introduced by Representative Richard Burr of
North Carolina has allowed us to explore and establish some
precedents regarding whether, how, and when to act. It also
tested our resolve to act as a member of the Pharmacy
Provider Codlition (PPC), of which we were afounding
member, versus acting on our own. Obviously, we ultimately
want to do what's best for our members and for pharmacy as
awhole, but it's conceivable that these may sometimes be
two different things. However, by staying the course, and
with the sound advice of our Director of Government and
Professional Affair, Dr. Ed Webb, we have been able to work
successfully with the PPC and Representative Burr’s office to
influence the actual language of the bill in ways that
potentially benefit a wider scope of pharmacists. As| write
this column, this processis still ongoing. We have done our
best to keep the membership informed of our deliberations
and actions regarding this highly visible piece of legislation.

My last comments concern servant leadership (that’s what
your elected |eaders, PRN chairs, and task force and
committee chairs are providing). Despite the planned growth
in ACCP staff, the only way to accomplish the College's
ambitious agenda on a year-to-year basis is through the
volunteer efforts of our members. Why do we volunteer for
this? | think it's for the same reasons that we volunteer for
community and church service. We are good citizens and we
know that these are important jobs that need to be done to
maintain and improve the quality of our communities. We
know that we enjoy and benefit from the labors of
volunteers; the man who leads your son’s Cub Scout troop
and the woman who coaches your daughter’s softball team.
We al'so recognize that we must make volunteer contributions
rather than just be “takers.” This spirit of volunteerism
permeates our society and our professional organizations
benefit from it aswell. | am very appreciative to al who
have volunteered their time and efforts in the past year to
help the College move its agenda forward. | would
encourage all members to participate in this way and take
further ownership in this organization. | have thoroughly
enjoyed my service to the College and have definitely
benefited at alevel equal to my time and effort. | highly
recommend it to you!

ACCP...

Where Pharmacy is Going
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Early Registration Deadline Quickly

Approaching
ACCP Annual Meeting
Dallas, Texas
October 24-27, 2004

Take alook at the ACCP Web page (www.accp.com/04am.pdf)
for the Annual Meeting agenda that includes:

* Five Curricular Tracks

* OQutstanding Programs and Events

*  Premeeting Workshops on Saturday, October 23

* ACCP Recruitment Forum

Review the program announcement online
(www.accp.com/04am. pdf)
or call ACCP at (816) 531-2177

Recruitment Opportunities at the ACCP
Annual Meeting

The ACCP Recruitment Forum provides an opportunity for
employers and applicants to meet during the ACCP Annual
Meeting. This forum features:

The online database (http://www.accp.com/recruitm.php):

» aplace where employers can list their positions for
residents, fellows, clinical faculty, and other clinical
positions; and

» where applicants seeking positions can list their
qualifications and availability (password-protected
site that is accessible only to employers with listings
in the Recruitment Forum).

The ACCP Annual Meeting
(http://www.accp.com/recruitm.php): On Sunday, October 24

e the Career Fair 12:30 - 3 p.m.
e maximize your time by signing up early for the
One-on-One Appointments from 3 - 6 p.m.

For more information about the ACCP Recruitment Forum,
go to http://www.accp.com/recruitm.php.

LOOKING AHEAD
Mark your calendar!

The Spring Forum and the 2005
Updates in Therapeutics: The
Pharmacotherapy Preparatory Course

April 9-13, 2005
Myrtle Beach, South Carolina

Now Available!
Pharmacogenomics: Applications to
Patient Care

The highly anticipated Pharmacogenomics: Applications to
Patient Care has just been released. Designed to prepare
pharmacists to integrate pharmacogenomic principles into
practice, the publication teaches the basics of genetics and
pharmacogenomics, and discusses applications in specific
therapeutic aress.

Pharmacogenomics consists of three modules, as
described below. The chapters in each module have
important structural elements to reinforce learning. Each
chapter includes:

» content outlines

» learning objectives

» key words and abstract

e salf-assessment questions
» references

Module 1: Fundamentals of Applied Human Genomics

This module introduces genetics and molecular and
cellular biology, and how these disciplines can be used to
explain the possible genetic basis for variability in drug
response. The module presents bioinformatics, including
major database resources as well as methods and the
application of bioinformatic studies to pharmacogenomics.
Module 1 also presents ethical issuesin genomics, and
introduces genomic applications in human health, including
the potential to change the diagnosis, classification, and
treatment of common diseases.

Module 2: Fundamentals of Pharmacogenomics

Module 2 presents the pharmacogenetics of oxidative drug
metabolism, including current and potential clinical
applications to tailor drug therapy. The module presents drug
transporter pharmacogenetics, including locaization and
function, genetic variability, and related clinical consequences.

The text explores drug target pharmacogenetics and
pharmacogenomics, the role of genetic variability in drug
targets on drug efficacy and toxicity, and the application of
drug target pharmacogenetics and pharmacogenomics to
individualize drug therapy. The authors also discuss the role
of pharmacogenomics in drug discovery, development, and
its future impact in clinical practice.

Module 3: Pharmacogenomic Applications in
Patient Care

The third module presents current and future
pharmacogenomic applications for several therapeutic areas,
including:
Oncology and hematology: the role of pharmacogeneticsin
carcinogenesis, clinical use of pharmacogenomics and

(continued on page 5)
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(continued from page 4)

pharmacogenetics in oncology pharmacotherapy, and the use
of pharmacogenomics in developing new antineoplastic
agents.

Cardiovascular disease: the effects of drug metabolizing,
drug transporter and drug target gene polymorphisms on
cardiovascular drug responses, the potential impact of genetic
variation on responses to cardiovascular drugs, and the
potential for pharmacogenomics to improve cardiovascular
disease management.

Transplantation: the current understanding of clinical
pharmacogenomics in the pharmacotherapy of patients
undergoing transplantation, identifying candidate genes,
establishing outcome markers, and analyzing this information
in patients undergoing transplantation.

Other chaptersin Module 3 present pharmacogenomic
applications in infectious diseases, psychiatry, central
nervous system disorders, immunology, and respiratory
diseases.

Continuing Education Credit
The American College of Clinical Pharmacy
(ACCP) is accredited by the Accreditation
Council for Pharmacy Education as a
provider of continuing pharmacy education.
, Pharmacogenomics: Applications to Patient
Care subscribers can earn 31.5 contact hours
of continuing education credit for successfully completing
the entire program. For complete information on continuing
pharmacy education credit available with this publication
visit www.accp.com/strphgen.php.

Pricing and Ordering Information

Pharmacogenomics: Applications to Patient Careis
available in both print and online formats. Shipping charges
will apply to purchases of the print version. Single modules
may be purchased only in the online format.

Pharmacogenomics: Applications to Patient Care, print
ACCP member price: $79.95
Nonmember price: $114.95

Pharmacogenomics: Applications to Patient Care, online
ACCP member price: $59.95
Nonmember price: $89.95

Pharmacogenomics: Applications to Patient Care, print and
online

ACCP member price:
Nonmember price:

$104.95
$154.95

Single modules, online only:

Fundamentals of Applied Human Genomics
ACCP member price: $29.95
Nonmember price: $49.95

Fundamentals of Pharmacogenomics
ACCP member price: $29.95
Nonmember price: $49.95

Pharmacogenomic Applicationsin Patient Care
ACCP member price: $29.95
Nonmember price: $49.95

Order your copy of Pharmacogenomics: Applications to
Patient Care today! Mention code R0904 when you place
your order by phone at (816) 531-2177 or at the ACCP
Online Bookstore at www.accp.com/bookstore.php.

Development and publication of Pharmacogenomics:
Applications to Patient Care was assisted by an educational
grant from Amgen, Inc. ACCP gratefully acknowledges
their support.
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Call for Nominations

All nominations should be sent to the indicated committee chair in care of: ACCP, 3101 Broadway, Suite 650, Kansas City, MO
64111. Additional information on award criteria may be obtained from ACCP headquarters.

2005 ACCP Fellows: Fellowship is awarded in recognition of continued excellence in clinical pharmacy practice or research.
Nominees must have been a full member of ACCP for at least five years; must have been in practice for at |east eight years since
receipt of their highest pharmacy degree; and must have made a sustained contribution to ACCP through activities such as
attendance or presentation at College meetings; service to committees, PRNS, or chapters; or election as an officer. Candidates
may be nominated to the Chair of the Credentials Committee by any two Full Members other than the nominee or by any
Fellow. Current members of the Board of Regents are ineligible for consideration. Nomination deadline: December 15, 2004.

2006 Officers and Regents: President-Elect, Regents, Research Institute Trustee. Nominees must be a Full Member of ACCP
and should have demonstrated excellence in clinical pharmacy practice, research, or education; demonstrated leadership
capabilities; and should have made prior contributions to ACCP. Current members of the Nominations Committee are ineligible.
Send nominations to Chair, Nominations Committee. Nomination deadline: November 30, 2004.

2005 Paul F. Parker Medal for Distinguished Service to the Profession of Pharmacy: Recognizes an individual who has
made outstanding and sustained contributions to improving or expanding the profession of pharmacy in an area of professional
service, including but not limited to patient care, leadership, administration, financial, technological, information processing,
service delivery, models of care, and advocacy. The award is not limited to pharmacists or ACCP members. Letters of
nomination should be sent to the Chair of the Parker Medal Selection Committee. All nominations must be accompanied by the
nominee’s curriculum vitae, resume, or biographical sketch as available, and at least three letters of support that describes the
individual’s accomplishments relative to the award criteria, at least one of which is from an individual outside the nominee's
current practice locale. Current members of the Board of Regents, Selection Committee, or ACCP staff are ineligible.
Nomination deadline: December 15, 2004.

Letters of nomination for the following ACCP awards should be sent to the Chair of the Awards Committee. All nominations
must be accompanied by the nominee’s curriculum vitae and a letter of support that describes the individual’s accomplishments
relative to the award criteria. Additional letters of support also may be included, particularly when the curriculum vitae may not
have enough relevant information for a specific award. Current members of the Board of Regents, Awards Committee, or ACCP
staff are ineligible. Nomination deadline: November 30, 2004.

2005 Education Award: Recognizes an ACCP member who has shown excellence in the classroom or clinical training site,
conducted innovative research in clinical pharmacy education, demonstrated exceptional dedication to clinical pharmacy
continuing education, or shown leadership in the development of clinical pharmacy education programs.

2005 Practice Award: Recognizes an ACCP member who has developed an innovative clinical pharmacy service, provided
innovative documentation of the impact of clinical pharmacy services, provided leadership in the development of cost-effective
clinical pharmacy services, or shown sustained excellence in providing clinical pharmacy services.

2005 Russell R. Miller Award: Recognizes an ACCP member who has made substantial contributions to the literature of
clinical pharmacy, either in the form of a single especially noteworthy contribution or sustained contributions over time.

2006 Young Investigator Award: This award will be given at the College’s 2006 Spring Forum. Its purpose is to highlight the
research program of an ACCP member who has made a major impact in an aspect of clinical pharmaceutical science. Nominees
must have been a member of ACCP for more than three years; must be less than six years since completion of their terminal
training or degree, whichever is most recent; and must have a research program with a significant publication record having a
programmatic theme, or an especially noteworthy single publication. Fellows of ACCP (i.e., “FCCP") are not eligible. The award
recipient will present a lecture at the College's 2006 Spring Forum based on his or her work.

2006 Therapeutic Frontiers Lecture: Honors an internationally recognized scientist whose research is actively advancing the
frontiers of pharmacotherapy. Recipients need not be ACCP members.

Service Award: Given only when a particularly noteworthy candidate is identified in recognition of outstanding contributions to
the vitality of ACCP or to the advancement of its goals that are well above the usual devotion of time, energy, or material goods.
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New Members

Raed Abu-Ghazaleh
Derek L. Adams
CarlosA. Alvarez
Amy Atwood
AnitaK. Austin
Shaffeeulah Bacchus
Laurel Baerman
Jason Bandy
LeAnn Best
Douglas L. Boggs
Jessica Bollinger
Laurence A. Bosse
Cori M. Brock
Tyson Brooks

Julia M. Buchanan
Phelicia Bush
Jennifer L. Butler
Boyd H. Butz
Teresa Chan
Amanda Chapman
Wonme Chon
Christine Choy
Natalie Clark
Piyamas K.
Comkornruecha
Michelle Crocker
James Damilini
Lynn DeFrates
Dorianne F. Dunkle
Erin Erpelding
Brooke Farley

Erin L. Fetterly
Jorge A. Garcia
Timothy J. George
Heather L. Geske
Eric Geurkink
Angela Gipprich
Alison Grimsley
Kimberly Hammons
April Hanson

Keri Harrison
Ronald A. Herman
Staci Hermann
Grant Hogeland
Stephanie B. Hollowell
Kathleen E. Horner
Jamalee Huntley
Arcelia M. Johnson-Fannin
Amanda K eefer
Bushra M. Kollar
Heather A. Kudis
Indu Lew
QueenieY. Liu
Vicki Loh

Amy Loken

Susan Loughlin
Ann Lyons

Makala Malkovich
Kirsten Manning
Hanine Mansour
Stephen D. Martin
Amir Masood

Jennifer Milbrath
Laura G Miller
Krystal L. Moorman
Chelsea Newport
Dawn M. Niedermeier
Veronica Oviedo
Michael A. Pacanowski
Annette N. Pellegrino
Laura Pounders
Ericka B. Ridgeway
Janene M. Rigelsky
Russell Roberts

Ellen A. Roska

John J. Ross

Teodor Russinov

Erin M. Sabia

Erik K. Schindler
Jaymie S. Schmieding
Mylene S. Serna
William S. Shinton
Erica Smith

Sharon [-Chun Su
Mohammad J. Tafreshi
Christa M. Tear
Misha Thomason
Kimberly N. Thornton
Thu Tran

Charles J. Turck
Susan VanEtten

Derek Varga

Amber L. Wedmore
Russdll A. White

Peggy S. Yam

The following individuals
recently advanced from
Associate to Full Member:

Nazeer Ahmed

Brooke M. Eisenhower
Leigh A. Foster
Shellee A. Grim

Pam Heaton

Stephanie M. Inverso Polli
Ahmad M. Khalil
Daniel C. Malone
Edde McConnéell

Mary G. Mihalyo
Susannah Motl
Buu-An N. Nguyen
Christopher O. Njigha
David Pennacchia
AngelaK. Porter
Neepa Rai

Brad Tice

New Member
Recruiters

Many thanks to the
following individuals for
recruiting colleagues to
join them as ACCP
members:;

Raed Abu-Ghazaleh
Veronica Bandy
Francine A. Farnsworth
Anthony T. Gerlach
Jim D. Hoehns
Elzie J. Jones

S. Dee Melnyk
Shannon J. Oakley
Sheel M. Patel
Jackie M. Roh
Sharon See

Fred L. Sego
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Are you moving? Did you forget something? you, please remember to send your change of address

information to ACCP.

This is the time of year when many ACCP members have To do so, go to the ACCPWeb site at _
relocated to begin residencies or fellowships, or to start new htp://www.accp.comV/ClinNet/change.cgi/member_id.
jobs. So that we can continue to provide excellent service to Or, complete the form below and return it to ACCP by mail

or fax.

* k k k k k k k k kk k kkkkkk k%

Name:

Current Address:

Current Telephone: Fax:

Current E-Mail Address:

New Address:

New Telephone: Fax:

New E-Mail Address:

Mail or fax to:
ACCP+ 3101 Broadway, Suite 650 « Kansas City MO 64111
Fax: (816) 531-4990
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Clinical Assistant Professor, Community Practice
The Southern School of Pharmacy
Mercer University
Atlanta GA

The Department of Clinical and Administrative Sciences invites applications for a nontenure-track Clinical Assistant Professor,
Community Practice.

The applicant must possess a Pharm.D. degree from an accredited school of pharmacy and be eligible for Georgia pharmacist
licensure. A residency in community practice or 2 to 3 years of relevant community practice experience is required.

For a full announcement and to apply online, access www.mercerjobs.com to complete a brief online application.
AA/EOE/ADA.
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Chair
Department of Pharmacy Practice
College of Pharmacy
Oregon State University

The Oregon State University College of Pharmacy is accepting nominations and applications for the position of Chair,
Department of Pharmacy Practice. The college and department have faculty and facilities at both the main OSU campus in
Corvallis and at the Oregon Health & Science University (OHSU) in Portland. The position is based in Portland. Thisisa
12-month, tenure-track position at the rank of Associate or Full Professor. Applicants must have a Pharm.D. or a Ph.D., have
attained the rank of Associate or Full Professor or have similar experience, and be dligible for pharmacy licensure. Demonstrated
excellence in research, teaching, service, professiona activities, and leadership, and commitment to promoting and enhancing
diversity are required. For full consideration, submit aletter of intent addressing interest and qualifications; curriculum vitag;
and the names, addresses, telephone numbers, and e-mail addresses of at least three references by September 30, 2004, to:

Theresa Bianco, Pharm.D., Chair
Search Committee for Chair of the Department of Pharmacy Practice
OSU College of Pharmacy
Portland Campus at OHSU
840 SW Gaines Street, GH 212
Portland OR 97239-2985

For review of the full position announcement see web site at http://oregonstate.edu/jobs.
OSU isan AA/ECE.
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Clinical Assistant/Associate Professor
Department of Pharmacy Practice
College of Pharmacy
Oregon State University

The Oregon State University College of Pharmacy seeks an individual to assist in developing community pharmacy practice
in Oregon.

Clinical Assistant or Associate Professor of Pharmacy Practice (Position 010-201A): Serve as resource to community
practitioners for initiation/evaluation of innovative pharmacy practice models; assist in implementation/assessment of community
pharmacy residencies; provide coordination/instruction in therapeutics/pharmacy practice courses; conduct scholarly activities;
provide service to the college, university, and profession. Position isa 12-month, clinical track appointment at the rank of
assistant or associate professor. Reappointment at discretion of the Chair. Successful applicant must be eligible for licensurein
Oregon; have a Pharm.D. degree or equivalent experience; have completed a community pharmacy residency or have significant
community care experience; and be able to serve as a resource to community practitioners. Evidence of establishing/justifying a
practice is preferred.

Individuals who share a vision for community care education that builds upon strong fundamental s to address future patient care
needs in Oregon are encouraged to apply. For afull position description and how to apply, see http://oregonstate.edu/jobs/ and
enter Position 010-201A.

For full consideration, apply by October 31, 2004. Send aletter of interest, curriculum vitae, and three letters of reference that
address ability to perform this position to:

Theresa Bianco, Pharm.D.
Chair, Search Committee

OSU College of Pharmacy

Portland Campus at OHSU, GH 212
3181 SW Sam Jackson Park Road

Portland OR 97239-3098

Telephone: (503) 494-1595

E-mail: biancot@ohsu.edu

For more information see http://pharmacy.oregonstate.edu and http://www.ohsu.edu.

O isan AA/EOE.
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Nontenure-Track Faculty—Oncology Pharmacy Specialist
Department of Pharmacy Practice College of Pharmacy &
the Arkansas Cancer Research Center
University of Arkansas for Medical Sciences

Applications are invited for a nontenure-track, 12-month faculty appointment in the Department of Pharmacy Practice in the
UAMS College of Pharmacy. Thisisajoint position for a clinical pharmacist at the Clinical Assistant or Clinical Associate
Professor level to support the educational and patient care missions of the UAMS College of Pharmacy and the Arkansas Cancer
Research Center (ACRC) is available. The successful candidate will be responsible for the provision of clinical pharmacy
services that help ensure the safe delivery of cancer-related therapy. Responsibilities include assisting the medical and
gynecological oncology physicians in designing and therapeutic monitoring of patient-specific chemotherapy regimens,
management of chemotherapy-induced adverse effects, recommending hepatic and renal dosage adjustments when applicable,
assist in provision of supportive care, monitoring for drug-drug interactions with chemotherapy agents, and other medications
including herbal and nutriceutical products. Academic responsibilities include participation in the didactic and experiential
education of pharmacy students and residents; assisting in the clinical education of medical students and residents; and provision
of education to nurses, physicians, and pharmacy staff. All members of the Department of Pharmacy Practice are expected to
engage in creative and scholarly activity.

Excellent communication and patient care skills are essential. Candidates must have an earned Pharm.D. with aresidency or
equivalent experience. In addition, they must be eligible for Arkansas licensure and possess excellent interpersonal skills.
Applicants with prior college faculty experience are strongly encouraged to apply.

The UAMS College of Pharmacy offers the opportunity to provide excellent pharmacy education in a stimulating environment
where delivery of superb pharmaceutical care is integrated with nationally and internationally recognized research. The ACRC is
the primary cancer research institution in the state, and it is aleader in the fight against cancer in Arkansas and the nation
through research, education, prevention, outreach, and patient care.

Rank and salary are negotiable and commensurate with experience. Informal inquires are welcome. Interested individuals
should submit a curriculum vitae, alist of three references, and a letter of intent that includes statements regarding their clinical
and research interests to:

Paul O. Gubbins, Pharm.D.
Associate Professor & Chair
Department of Pharmacy Practice
UAMS College of Pharmacy
4301 W. Markham #522
Little Rock AR 72211
Telephone: (501) 686-6683
Fax: (501) 686-8315

E-mail: gubbinspaulo @uams.edu

The University of Arkansas for Medical Sciences is an Equal Opportunity/Affirmative Action Employer.
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Nontenure-Track Faculty
Department of Pharmacy Practice College of Pharmacy
University of Arkansas for Medical Sciences

Applications are invited for a nontenure-track, 12-month faculty appointment in the Department of Pharmacy Practice in the
UAMS College of Pharmacy. Thisis afaculty position at the Assistant or Associate Professor level to support the educational
and patient care missions of the UAMS College of Pharmacy. This position requires didactic and experiential teaching;
development of a pharmacotherapy services practice site in internal medicine, family medicine, primary care, or psychiatry;
scholarly activity; and service to the school, campus, and the profession. Academic responsibilities include lecturing; elective
course development; provision of experiential education to 4th year Pharm.D. students; and clinical education of
pharmacy/medica students, residents and other health care professionals. Clinical responsibilities include the provision of
clinical pharmacy services that ensure rational and safe drug therapy in the area of the candidate’s expertise. Creative and
scholarly activities are also expected.

Excellent communication, interpersonal, and patient care skills are essential. Candidates must have an earned Pharm.D. with a
residency or equivalent experience, and must be eligible for Arkansas licensure. Applicants with prior college faculty experience
are strongly encouraged to apply.

The UAMS College of Pharmacy offers the opportunity to provide excellent pharmacy education in a stimulating environment
where delivery of superb pharmaceutical care is integrated with nationally and internationally recognized research.

Rank and salary are negotiable and commensurate with experience. The position is available immediately. Interested individuals
should submit a curriculum vitae, alist of three references, and a letter of intent that includes statements regarding their clinical
and research interests to:

Paul O. Gubbins, Pharm.D.
Associate Professor & Chair
Department of Pharmacy Practice
UAMS College of Pharmacy
4301 W. Markham #522
Little Rock AR 72211
Telephone: (501) 686-6683
Fax: (501) 686-8315

E-mail: gubbinspaulo @uams.edu

The University of Arkansas for Medical Sciences is an Equal Opportunity/Affirmative Action Employer.
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Assistant/Associate Professor
Tenure-Track (PCN 2392)
Department of Pharmacy Practice
The University of Toledo College of Pharmacy

The University of Toledo College of Pharmacy is seeking well-qualified candidates in the areas of general internal medicine,
drug information, or primary care for a 12-month tenure-track faculty position at the rank of assistant or associate professor.
Applicants must possess a doctoral degree and a professional pharmacy degree, must have completed postgraduate residency or
fellowship training, and be eligible for licensure as a pharmacist in the state of Ohio.

A record of scholarship and prior teaching experience is preferred. The successful candidate will be responsible for developing
his/her specialty area into an innovative research, teaching, and practice model that will contribute to the College's teaching
program and extramural funding base. The Department has A SHP-accredited residency programsin critical care and community
pharmacy practice, and an active fellowship training program in infectious disease. A start-up package will include funding for a
postgraduate resident/fellow. The College graduates about 100 licensure-eligible practitioners per year as well as about 50
students with the B.S. degree in Pharmaceutical Sciences. The College also has an active M.S. degree program in pharmacy
administration, pharmaceutics, pharmacology and toxicology. It also hosts a Ph.D. program in medicinal chemistry.

Toledo, a metropolitan area of more than 600,000, sits on the western shore of Lake Erie. The University is composed of eight
colleges and has an enrollment of about 20,000 students. The position will remain open until filled. Interested individuals
should submit a cover letter, curriculum vitae, and the names and telephone numbers of three professional references to:

Diane M. Cappelletty, Pharm.D.
Search Committee Chair (M/S 609)
The University of Toledo
2801 West Bancroft Street
Toledo OH 43606
E-mail: diane.cappelletty @utoledo.edu

The University of Toledo is an Equal AccessEqual Opportunity/Affirmative Action Employer and Educator.
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ASSISTANT/ASSOCIATE/FULL PROFESSOR
PHARMACY PRACTICE DIVISION
SCHOOL OF PHARMACY
UNIVERSITY OF WISCONSIN-MADISON

The School of Pharmacy invites applications for a full-time faculty position at the Assistant/Associate/Full Professor (CHS)
level. All practice and research interests will be considered. However, individual s with expertise in oncology, pediatrics,
psychiatry, nephrology, primary care, infectious disease, neuroscience, or internal medicine are especially encouraged to apply.
Applicants should have a Pharm.D., Ph.D., or aclinically oriented master’s degree, and be eligible for Wisconsin pharmacy
licensure. Research and teaching experience are desirable, as is board certification in the applicant’s area of specialty.

Responsibilities will include teaching in the School’s professional programs, maintaining a clinical practice that supports
research and teaching, and participating in publishable scholarly activity. The individual’s area of research must be consistent
with the research mission of the Pharmacy Practice Division. Salary range is commensurate with experience.

Applications will be accepted for the position until January 1, 2005, or until the position isfilled. Interested individuals should
send a curriculum vitae and the names of three references to:

Jill M. Kolesar, PharmD
Chair, Search Committee
School of Pharmacy
University of Wisconsin-Madison
777 Highland Avenue
Madison WI 53705-2222
Telephone: (608) 262-5549
Fax: (608) 265-5421
E-mail: jmkolesar @pharmacy.wisc.edu

The University of Wisconsin is an equal opportunity employer. Unless confidentiality is requested in writing, information
regarding the applicants must be released upon request. Finalists cannot be guaranteed confidentiality.

Professional Placement Advertisements 15 September 2004


mailto:jmkolesar@pharmacy.wisc.edu



